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PERFORMANCE EVALUATION

Name (Last, First, Mi}
NOUR, Almaliki

Review Period

13 Oct 2003 — 12 Oct 2004

Date

26 Sep 2004

Job Title Grade Level Exempl ] Nonexempt
Linguist GS-13 [l Part-Time Full-Time
Division ContractDepartment Location
QAT/TOSG INSCOM Linguist Services Frag
Type {check all that apply}

[] g0-Day B Annuat [ 1 Promotion [ Self [ 1 Special [1 Other

PERFORMANCE EVALUATION PHILOSOFPHY

il

Hmimkeed i

The Titan Corporation continues to recognize the critical importance of the performance evaluation
process to both the employee and the company. The performance evaluation process keeps
employees informed of areas that need improvement and allows managers to recommend solutions to
problems and set goals to measure needed improvements. Continuous feedback during the review
period helps to make the performance evaluation process more effective.

comereemee

PERFORMANCE RATING

Exceeds Standards

Meets Standards

Below Standards

The employee meets all and
exceeds some performance and
development objectives and is
outstanding in his or her field.
He or she is a role model for
other employees through both
results and the way in which he
or she achieves thern. This
employee is a strong candidate
for expanded responsibility.

The employee meets most and
possibly exceeds some
performance and development
objectives. He or she is making
significant contributions to the
company's or the department’s
success.

The employese may be new o his
or her job or the company and is
learning the skills necessary to
become fully proficient.

OR

The employee does not meet
primary performance and
development objectives. He or
she needs to improve performance
immediatety. This rating is the
same as a written warning.
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Indicate by checkmarks how well this employee did on ea
always appropriate, they should atways be provided to explain instances where
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PERFORMANCE EVALUATION

been checked.

ch factor that is relevant to the particular job. While comments are

“Exceeds Standards” or “Below Standards” has

E = Exceeds Standards, M = Meets Standards, B= Below Standards

PERFORMANCE FACTOR E M g COMMENTS

1. Effective in planning and organizing the work: Consider how Gonsistently coordinated
weil the employee provides for both fong and short range needs; 0O administrative requirements to
how well he of she sets up work schedules; whether the individual minimize time away from unit
approaches things systematically.

2. Effectiveness in assuring that work schedules are met:

Consider how adequately he or she monitors the progress of work R 3
{0 meet deadlines.

3. Effectiveness in maintaining required guality: Consider the Commended by unit for exceeding
quality of work; whether quality standards are adeguate; how well &1 M ] | standards for hoth written and orai
he or she sels up ways to assure meeting them. translation.

4. Degree of technical competence: Consider how well the Sa[eqeq fo participate in highfevel
employee knows the requirements of his or her spedial field and AEnEEs negosiations because of supenar
how well he or she applies this knowledge, how well he or she Ei“g‘:fugri skills and true understanding
stays abreast of new developments. Ot CLATe.

5. Adherence to company policies and practices: Consider the Adheres to company policies.
employee’s knowledge ahout the company, its policies and X ]
procedures; how well the employee adheres to them, or inputs
appropriate changes.

6. Initiative in assuming and discharging responsibility: Volunteered, developed and delivered
Consider the individual's willingness to assume new or additional 561 711 Arabic fessons and cultural training to
responsibilities; how well does he or she follow through on £ US mifitary and contractors.
assignments?

7. Ability to work independently (relative to grade and position}: Supporied multiple teams
Consider whether the employee coordinates his or her aclivities A [} | simuttanecusly, requiring him to
with others; is the employee productive when left alone? prioritize transiation topics.

8. Effectiveness in making decisions: Gonsider the employee’s X O Earned trust of unit.
ahiliiy to analyze problems and make sound decisions.

9, Ability to accept supervision: Consider the employee's Commended by unit for his ability to
willingness to perform as a teamn member including understanding [] | accept supervision and dictates of
the tear’s goals and accepiing direction where appropriate. command.

10. Effectiveness in relations with customers: Consider how Assimilated into the unit. Recognized
responsive he or she is to customers within company guidelines B | ]| [ | asateam member who understands
and sound business practice. the cufture of the U.S. Military.

1. Eﬁecﬁveness in relations with employees: Consider how the Respected by fellow linguists.
individuat works with other employees; how well he or she geis a 1K ]

N

point across to others and gains their acceptance and
cooperation.
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OR A A . A ) ) oo OR D R CE) ()

PERFORMANCE FACTOR COMMENTS

12. Management: Consider the individual's ahility to recruit, train,
and motivate employses.

13. Developing: Consider how well the manager coaches,
develops, and promotes subordinates; how well the manager
appraises subordinates.

14. Interpersonal: Consider how well the manager communicales
up, down, arnd across deparimental lines.

15. Marketability: Consider how well the individual achieves sales
results by identifying client needs for add-on and new businass.

6. Program Management: Consider how well the individual
manages company andior project resources to achieve
profitability.

O ooy g dm
O 'oyol o dls
O oo 008 |w

PERFORMANCE OBJECTIVES

Complete the Performance Objectives column of the Performance Plan at the beginning of the evaluation period
keeping in mind that chjectives should be specific, measurable, and attainable. State each objective clearly and
include measures that will be used to determine when and if the objectives have been met. Complete the Rating
column as each objective is completed or at the end of the evaluation period. Objectives added throughout the year
should be indicated on this form; likewise, any objective that is canceled should be indicated as such on this form.

Performance Objectives Manager's Evaluation Rating
Task 1 Become an integral member of your Eamed respect of feam and trust of Exceeds
feam. Commander. [ ] Meets
[] Below
Task 2 Provide linguistic support as required | Earned multiple letters of recagnition for B Exceeds
to Coalition Forces. outstanding support. ] Meets
(] Below
Task 3 [] Exceeds
[ Meets
L] Below

My signature below indicates that 1 have read and understand the performance objectives established above. 1
agree/disagree io the established evaluation criteria and [ am responsible for notifying my Manager of any changes.

A
Employee Signhature / Date
WL /%“’9‘” 4@ 26 September 2004
i 14
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Racommended Developmenial Activities

el

a4 & 2 @

Encourage team members to grow within the business
Establish short and long term goals towards self improvement
Help to develop your peers into competent translators

Strive to be the team member that everyone tries to emulate

Indicate specific developmentai activities you feel will strengthen this employee’s performance.

Employee Comments (attach sheet if needed)

OVERALL PERFORMANCE SUMMARY

Mark (X) the performance level that most closely reflects how the employee's overall performance measured up ¢
what should normally is expecied from an employee with similar experience at this level

i
] Exceeds Standards [X]

WMests Standards [:]

Below Standards D

My signature below indicates that | have read the above Manager's evaluation and understand its content, not
necessarily that 1 agree with it. | understand that | may submit a written rebuttal covering any part of the evaluation,

which | do not agree with or wish o explain further.

Empioyee Name
Almaliki NOUR

A ﬁ

Signature | | Date
i L, 7 ¢ L ]
MJ‘?"“ U&’w %ék 26 September 2004

Evaluator Name
Ronnie W. Chaney

Signature Date
%M W W 26 September 2004
[0

Reviewer Name Signature Date
Marc Peltier
Human Resource Reviewer Signature Date

Barbara Nelson
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ATTACHMENT #: EMPLOYEE PERFORMANCE COVER PAGE

REGION (check one):

[ NORTH [ ] CENTRAL SOUTH 1 KUWAIT

EMPLOYEE NAME: _NOUR, Almaliki

MANAGER NAME: CHANEY, Ronnie W._

PERFORMANCE INCREASE DESIRED (check one):

[ ]2% []3% [ ]4% X1 5%

CHECKLIST (Check Off Each Before Submitting):

[X] Fill out the Performance Fvaluation (PE) completely

[<] Ensure Employee Signs & Site Manager (or Staff) Member Signs

] Scan PE as an Adobe Acrobat File (save as [members nanie, last, first initial])

Diop off this checklist and the original PE with Baghdad HR (HR will Fedex
to Fairfax)
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&[N SYSTEMS CORPORATION

OPERATIONAL ANALYSIS & TRAINING GROUP -

CUSTOMER SURVEY
Titan Linguist Evaluation

‘To be completed by the POC In supported unit:

Name of linguist LKL i NouR
Classification (Category 1, 2, 3) _9. __Period Rated-From ﬂz& to

1. Usethe fotlowmg chart fo rate the overall performance of the linguist:

mwﬁ,;; }‘”:“g.fo# 5 Boor arv i Very Good | Excellent
, - v/

B s -
Puncinaﬁty -
English Skills | /
Team Work &
Professionalism - . ‘ i v
Qverall - : v
2. Descnbe the type of translation d(ﬁ;es performed in su /pport of the miésion:

STzt Pl Qo] B Lengiidd foe | Lo r et L e

ZNy /Wx&r an ﬁ*’ﬂz/// et i

3. Performance Comments (Clarify /Justify Ratings not identified as Satisfactory):
V.

4. Optional Additional Commenﬁs R mendatfons { Issues / Problems) :
Al et g i - /équj W/ 2,
7 uff//M i AL E k/
© Linguist Signature: M&Q “o«)\?.
Completed by:
) Q) /:, FE St /gtbf (éy/ “é-"’?

Name: t—/ 2ia £ BA Rank: A A7 24 Unit 22728 Comi

Section: z%z‘z@m Location. 2552 . M ag Phoned 552 -EOLY
E-mail: 7;;4&44//5 Sy @7//5 Date £ O30

Please retum to the Titan Supervisor for your unit.
_Reviewed by: Titan Supv _ DSMO COR
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- "TITAR SysTEMS CORPORATION

OPERATIONAL ANALYSIS & TRAINING GROUP

CUSTOMER SURVEY
Titan Linguist Evaluation

To be completed by the POC in supported unit

Name of linguist: LM &L NOoUR L
Classification (Category 1, 2, 3) _Q. Period Rated-From ﬁ[ﬁ to /C Trwoy

1. Use the following chart fo rate the overali performance of the linguist:

B e e Poor | . Fair ._|Satisfactory | Very Good | Excellent

Attitude ™™ ' #
Appearance .
Punctuality
English Skills
Tearn Work
Professionalism -
Qverall

X

wilalatd

2. Deascribe the type of translation duties performed in support of the mi$sion:
Loctl AT oAl Scaecuvivt, Prsnwwinee Fon Taswsistiot Docomests EXpL o _
Doyrl  Comott_ppadTiows, BT nE e b SHEts T T jorpps VU JATE ppci A Tiond,
AL puBAn Tawe fosie BsrocnTrhsd Livdrur Ry pcnens, 7 M.pl A S 1373
TOMHes | Conches, 7 AEIRSI/0NS Ja/ Calhans Aatncelss Trtutisl
3. Performance Comments {Clarify /Justify Ratings not identified as Satisfactory):
Litenes  GAviTors Lol P oy Discopn Comomtmton ({CM’-)
Bav T s arnT Diviiesd L3 momgavan . Y IO eid LD psierottony RO
Sekin) ou! Eleglledi Frbras ol My ANETE AT Radat LO0TS .

4. Optional Additional Comments (Recommendations / Issues / Problems) :
Sl Relopepiin_pfbin To ST+ Cufaat foontivl pant-
Oeby? cugs o 7o T uvpeutons T3 A G LSS
L Gt BE_ Thonm ot Clrruficl sity < M bl Do tihins Resid™

* Linguist Signatur;a: M&Q “od‘&

Completed by:
Name:__J oy & ﬁ)@ Rank: A%FT Unit /e F Asr Ow/ &2
Section: G2l Location: AL 7A Qe Ta)Phone# SF2~ooy 2 DIV
E-mail: Jonw. fox & o amf mi) Date Prepared: ___/{ 748 oy

Please retum to the Titan Supervisor for your unit.
Reviewed by: Titan Supv DSMO COR
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N SYSTEMS CORPORATION

" OPERATIONAL ANALYSIS & TRAINING GROUP

CUSTOMER SURVEY
Titan Linguist Evaluation

To be completed by the POGC in supported unit:

Name of linguist: BLMELKI NOU R
Classification (Category 1, 2, 3} Q. Pericd Rated-From ﬁ [gg to
1. - Use the following chart fo rate the overall performance of the finguist:

I T ot Poor | . Fair .| Satisfactory | Very Good | Excelient
Attitude ™™ | Pas
Appearance - =
Punctuality S
English Skills >
Team Work <
Professionalism - P
Overall - =

2. Describe the type of translation duties performed in support of the mission:

Mp. Bova Trassiares Fon low macrot_ Dampn 265 DR

Lo cAr. T ARG TS Comamg To ThE PBASECAME 1R Also
NeComfPAmifs SBLDIFAS TP LucAt VILLAGLE S Cioois [fog
ThAAmI LA w7 ST REMN TS N D TEH LS |

3. Performance Comments (Clarify /Justify Ratings not identified as Satisfactory):

M. n ov 13 ALwavs WK, HE Coadu a7 S CplTurdc
AwANweSS LU ASSes Fon Soilpiehe RBfwd pye ATTITED £ )&
OVUT STRAMDIAL — JHE - ARES  gpouvd 1413 Miupsion ¥ FEsfL 7

4. Optional Additional Comments (Recommendations / Issues / Problems) :
Mq_moua SHNovid [BFE FPloMpTED JMMEDIATELyY, Wi couvrd
USE Monp PEDPLE  wJ TH  Mis wWeRK__ZIVIC.

" Linguist Signatur;a: &m&&@ \}Soua

Compileted by:

Name: Uuucé’pr :/— Dﬁﬁﬂqﬂ, Rank: CorLome L Unit: /A/Dgéz’? /2 O ¢
Section: _ L. oM HANDER Location: Fo3 R I1Pguwsy-TnagPhonedt Jol- SF2- 0Py T
E-mail: YwcénT, PEMAsss o €us Aany. #i. Date Prepared: (7 PP w 0/

Please retum to the Titan Supervisor for your unit.

Reviewed by: Titan Supv DSMO CCOR
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TAR] SYSTEMS CORPORATION

OPERATIONAL ANALYSIS & TRAINING GROP

CUSTOMER SURVEY
Titan Linguist Evaluation

To be completed by the POC in supported unit:

Name of linguist: aLMabicl NouRr
Classification (Category 1, 2, 3) Q. Period Rated-From ﬁ[gg to

1. Use the following chart to rate the overall performance of the linguist:

) «m"w&“« Sy Poor 1. FEair . Satisfaciory | Very Good | Excelient
Athtude o
Appearance “ - [
Punctuality L
English Skills L
Team Work L
Professionalism - ] -
Qverall - L

2. Describe the type of translation duties performed in support of the midsion:

5:-:’«:-'-:-« [se.f ruc-(.um{f for Scc--m?: dis;ca-lfl -‘2‘"'""5 ar_fhbe le #w:tvﬁ’f
uw‘(fy m”:g,_ qsse.raurf’ W?('f' _‘f'ruff:.{u.-.l d\r c—cn-{urw( Ja’un«t'tr

Fre. r-u.-r\ - fnuf ra U =, aersw\mp! »ad ’oc.q.[ customy awed {“J.Ju"é{' 5‘44”3‘

3. Performance Comments (Clarify /Justify Ratings not identified as Satisfactory}:
barnlu_: dur v«'”-u. azsisfasce mogsins _Mr Asor  oiar THE 'A--‘fﬂ 55
fad _mzurimy our sue ot _wal gcna.’-f}u’ «ff oF 'f’(c. treids -Lwt
Qd-l- e Ll @é_tuz. Me! Lty;;»-ml 4‘(«, c.&(f u.p Jw!*y wrd  AddACranS S wea T ;AJ
hox suppert.

4. Optional Additional Comments (Recommendations / Issues / Problems) :

f-ﬂ-’(j‘(w:i' 5 Jaug'f“. é,‘.r c=~1[n'4u1[-“,.:r fo our oraevipodion b o
of  tHe L(Cy ﬁg.-_»hrr 4o @ur Suceess, JJE ﬂcuﬂﬂu‘l‘{ M Aegp Far
ﬂrana'(i‘:.u_:l -—'{' ‘{’((t. c.qr[-e:':l‘ uﬁnar{wﬂr#y

!
© Linguist Signature: m \30«.)'2.
Completed by:
Name: Beese Sames €. Rank_ C.PT__ Unit_ HHBE/3-4 ADAR. 32* Asn

Section; _5-3 ﬁg‘&i.w; Location; g% Al LE, .._.-,;,‘Phone#- DAVT S§32- 7413
E-mail: _ines, mtguﬁ.v'-\,y- i | Date Prepared: [BJANUARY 284

Please retum to the Titan Supervisor for your unit.
Reviewed by: Titan Supv DSMO COR
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] SYSTEMS CORPORATION

“OPERATIONAL ANALYSIS & TRAINING GRO'P -

CUSTOMER SURVEY
Titan Linguist Evaluation

To be compleled by the POC in supported unit:

Name of linguist; BL WM &L WOU R
Ciassification (Category 1, 2, 3) _Q.__Period Rated-From ﬂ;l[gz to_08/0¢

1. Use the following chart to rate the overall performance of the linguist:

SR Ty Boor | . Fair . .|Satisfacioryi Very Good | Excellent
Appearance -
Punctuality - B
English Skiils L
Team Work —
Professionalism - —
Overall - "
2. Descrie the type of translation duties performed in support of the mission:
fird ag &ECG - ¢ T, of  WlitiTigle oy » ) -, Flasic (eeV3
gssidance  d Joofude cennlufios, Hae o o eloful with cuffuml
artslincization  and clailiabian. Codind wegslio o Aelweation of Sepesl Wak
3. Performance Comments {Clarify /Justify Ratings not identified as Satisfagtory):
e anr 14w NI T '}’ Y UNCE Mot BECE (103 R T fes 15;{;,\; %‘{:Suu‘.
Mg b i, Ti iret e L) TUbell oty Ladl oA Nookamr otepy] ey ale CMPVO .
21 Te o e 'b g, HUs i sk Cadab’s 443 ented e [\(.-7\ ] " : '
Provde meT simPly afcawslotos, bt an | otletie @8thoner whieh Timmeasarably Ca,\,vtnm

4. Optional Additional Comments (Recommendations / Issues / Problems) : To chundy ¢ ndeachd

" Linguist Signatur;a: &Mﬂ\uk\] \So«)l?_

“ Completed by:
g:?ﬁa: m C ?{F{Luw«’. Rank LT% - Unit HLJEOL#/ Base Dpe Kbicu
on: oc__ Lo Location: _fp& Rigcecvan Phone #
E-mail: Vv, #lugece Us-acme mt | Date Prepared: /€ Jan 0 F

Please retum to the Titan Supervisor for your unit,
Reviewed by: Titan Supv DSMO COR
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N1 SYSTEMS CORPORATION

OPERATIONAL ANALYSIS & TRAINING GROWP -

CUSTOMER SURVEY
Titan Linguist Evaluation

To be comopleted by the POC in supporied unit

Name of linguist AL &L NoUR
Classification (Category 1, 2, 3) Q. Period Rated-From ﬁtl_a_;g to
1. Use the following chart to rate the overall performance of the linguist:

R Poor | . Fair | ctory | Verv Good | Excellent

Aftitude AEF - . —
Appesrance -
Punciuality e
English Skills e
[
e
L_/

Team Work
Professionalism -
Qverall

2. Describe the type of translation duties performed in support of the miésion:

Seevnas_lven! ngrunels @n ._Seeucly Con crens, (Ead +eansloder {f.‘%gisv}_
AN it Hit SHEIKY; | TMBM T‘““"l’s

Soldit Jorns &n ini

3. Performance Comments {Clarify lJustn‘y Ratmgs not :dent:ﬁed as Satisfactory).
gLy A

4. Opnona! Add:taona! Comments ecommendattons / !ssues { Prob!ems)

ﬂ.,p,g [amg, ity ;,.m_,m,g. -
" Linguist Signature: M& M

Completed by:
. g:crge lo».\\t} \j\a\’\é Ranic L—T‘(._H Unit: ag’dﬂ@g A f_-j Bh AR
on: Location: 58 e M gl Phono #__Sp2-7c0)
E-mail; __:tgm‘ lens € s .ammg il Date Prepared: 18 Jan o4

Please return to the Titan Supervisor for your unit,
Reviewed by:  Titan Supv _ DSMO COR



I
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AR] SYSTEMS CORPORATION

OPERATIONAL ANALYSIS & TRAINING GROUP

CUSTOMER SURVEY
Titan Linguist Evaluation

To be completed by the POC in supported unit:

Narne of linguist: LM AL AL NOoUR
Classification (Category 1, 2, 3) Q: Period Rated-From ﬂ‘{g} to
1. Usa the following chart to rate the overall performance of the linguist:

1 Very Good | Excellent

R Poor
Altitude ™
Appearance “
Puncluality “T
English Skills “
Team Work /
Professionalism -
QOverall

2. Describe the type of transiation duties performed in support of the ission:
Compasecie” TVIA~(LA7lirm U TIES  fFe THE ?o) ¢ N D

A EAA (Bomimpgrd 95T e  all - QUACi~6 Tl L9l
o A F0 b Ll :

3. Performance Comments (Clarify /Justify Ratings not identified as Satisfactory):

4. QOptional Additional Comments (Recommendations / Issues / Problems) :
EXTIACN0I~fA y 7P Forrmin (7 HE 15 4 Trul wrpep @0

OF 0o Fram

- Linguist Signature: M& \Bo«_)!a

-

Completed by:
— /] 0
Name: | down § Ar-061fe~  pape (T e &Z A po
Section: ___ &1 Location: {08 05~ 4Y, 175y Phonetk onv T rls. 2527

E-mail: 10mAL . An @ 8 S Admy. o1t Date Prepared: ;9 T4~ o\

Please retum to the Titan Supervisor for your unit.
Reviewed by: Titan Supv DSMO COR
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8] SYSTEMS CORPORATION

T OPERATIONAL ANALYSIS & TRAINING GROMP

CUSTOMER SURVEY
Titan Linguist Evaluation

To be completed by the POC in supported unit:

Name of linguist: AL MALA Wi WOUR
Classification (Category 1, 2, 3) 9, Period Rated-From ﬁ{é o

1. Use the following chart to rate the overali performance of the linguist:

e iy Poor '} Very Good | Excellent

Altitude ™ : _ ' X
Appearance AT
Punctuality X
English Skilis
Team Work
Professionalism -
‘Qverall

b P e

2. Describe the type of translation duties performed in support of the rmission:
‘DUW M—«/lib ) Lf—lif ﬂ]NW‘t\(_ p si—fmdhw,oms orud {‘ Lo lu«‘{'fmj . Mo - }‘-}DL’/L.
worke \)Pl" Wit ol pationads ad - Wil supomided A1 e

manenuee  gumedns ia telge o ol TE g2 esseng

3. Performance Comments {Clarify /Jjustify Ratings not identified as Satisfactory):
Exeollod Togdih & Brabie gl Clanrly ealiby s oo blewes e
(hbhe  Geopnde  shrsr  Jb  rakiv oo bcae.  Pats  Mefle o suse

"3\\“'\.' oo .'?s'u,a,} r-}o?“q} A ARRA o ﬁi“f@m{x' Jal feeivm 0.

4. Opticnal Additional Comments (Recommendations / Issues / Problems) :
E‘Af' i‘JJ‘“‘— 1a 32 {‘—’?/lhf)ul-f"@ 1 age s le ﬂ«—) sl ‘\”l“!u\ # wiov ke {% bgugy o
$un{-‘(’m* ot niegton  meiomplsheseck . Mo o o lfé fi (e ot dre b
e "’Jib.:\' e YA A fog (l:szﬁub B gt - selaa.f‘ "J“’“ﬂ {L\.-lug A5 gl peand § ) R =

. : U ITPTINR o
- Linguist Signature: M&i} \30«)52..

Completed by:
(e T Wormnand
Name: feate L Narmn Rank W Unit  HUM¢, 336 thideore Do
Section: 7 G, plene Location: %oz R:dgmmy Phone# 3cp. 582, ois
E-mail; 2 ~ca-37 @ DI armmoond vt Date Prepared: 18 Lopen, e '

Please return to the Titan Supervisor for your unit.
Reviewed by: Titan Supv DSMO COR
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(] SYSTEMS CORPORATION

“OPERATIONAL ANALYSIS & TRAINING GROMP-

CUSTOMER SURVEY
Titan Linguist Evaluation

To be completed by the POC in suppored unit:

Name of linguist: aLM AL Vi WOUR /
Classification (Category 1, 2, 3) _. _Period Rated-From 0{/o3 to

1. Use the following chart to rate the overall performance of the linguist:

AR Ty Poor 1 Eair . 1 Satistactory | Very Good | Excellent
Aﬁﬁude | X
Punctualﬁy X
English Skills X
Team Work A
Professionalism - ' Pl
Overall A

2. Describe the type of translation duties performed in support of the midsion:
Lotd s Frvn/ s rrtenii azef[ ’ //// A e
fintg i 15w T T f/fwr/‘/i/;w Lo s ﬁw,&r{ R N

4 9// Ty B P . A

3. Performance Comments Clanfy IJustn‘y Rati gs not identified as Satisfactory):
Abrigs 2 E L f/f’(’f:”/f ﬁ///;”//-‘;“m/ T, F o e d/{ % /4‘//{//
W/ff/(//‘/;( ﬁﬂﬂﬂdf/é/ﬁw///é/ﬂfﬁﬁﬂf s ARE e e

4. Optional Additional Comments( mendations / Issugs / Problems) :
s 17 187y goegle g gn/ lon Sy or PR Ao breads 2/
Mf;.’»'# wi % //’L &«/A A f/ﬂ(, 23

- Linguist Slgnature &l\w&éb& “o«)ta

Completed by:
Name: ﬁ@mew &/j//é’?//c" Rank: Wi 5' ~ Unit ?ﬁﬁfff//f/’% 7’ £ %7/7/72/{
Section: __J 53 Location: 7/ A ey Phone # XA w2
E-mail: gode, wetfe., shitrr s e W s 7/ Date Prépated: ___z77n4/04/

Please return to the Titan Supervisor for your unit.
Reviewed by: Titan Supv DSMO COR
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SYSTEMS CORPORATION

OPERATIONAL ANALYSIS & TRAINING GROUP

CUSTOMER SURVEY
Titan Linguist Evaluation

To be completed by the POG in supported unit

Name of linguist: aLMAL Vi Nou R
Classification (Category 1, 2, 3) _Q, _Period Rated-From to

1. Use the following chart to rate the overall performance of the linguist:
v.| Very Good | Excellent

- i o oy Poor
Aftitude ™
Appearance
Punctuality
English Skills
Team Work
Professionalism -
Qverall

2. Describe the type of translation duties performed in support of the mission:
Loy, APAT orpL I ENLEN G 4 L TEAPEAT mM‘, Lot TAAML AT Sl

wﬁfc%-= A

AKL\* b XS]

3. Performance Comments (Clarify /Justify Ratings not identified as Satisfactory).
Ouhstanrtig s frogosyynd Pesdoemincs. _Cuienaied] THE LAPEMLE + CrtheldS
T N e syl e SifMiﬁ)canj/y éfué‘rutf DAY,

4. Optional Additional Comments (Recommendations / Issues / Problems) :
77l ,61/‘25&553’“"”‘/ /M'MV 54” sneyaontl sl r‘«!fmﬂfién‘;’réf

* Linguist Signatur'ezr &w&&:& Woon

Completed by:
Name: _7Hor~psery Sprr*] A, Ranic _ CPT. Unie | AAB/3 1 el
Section: _4ie i Location: /23 £dzgot] ___ Phone#t M) spe— 75/
E-mall _goonss. fhorpiew Zul, AM“;V.M—ﬂ Date Prepared: 2 J8& 8/

Please retumn to the Titan Supervisor for your unit.
Reviewed by: Titan Supv DSMO COR
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[\ SYSTEMS CORPORATION

" OPERATIONAL ANALYSIS & TRAINING GROUP

CUSTOMER SURVEY
Titan Linguist Evaluation

To be completed by tha POC in supported unit

Name of linguist: LM &L NouR,

Classification (Category 1, 2, 3) Q. Period Rated-From ﬂ[;;; to
1. Use the following chart to rate the overall performance of the linguist:

ry | Very Good | Excellent

R T e et Poor

.......

English Skills
Team Work
Professionalism -
Qverall

7
o
Punctuslity d =
&,
P
74
-

2. Describe the type of translation duties pgriormed in support of the mission:
AG?/ I/a'ﬁmd J’cnm ng, dzgm rh?; 2 U R ol

/i 5its.

3. Performgnee Comments (Clagfy /ustify Ratings not idenfified as Satisfactory):

2 Seyved 45 A 4/ 3 7o Jap face . CeTstanne Bfoprmare Ko
L Pz - tis expertist Made, Our [00 much § plietta Cstb A 4«&'{72’ hao
With = / s

Comments (Recommgndations / Issues / Probiems)
ik ?ffaﬁdﬁ J'"fdm[ (Zon"léﬁfn{fd (20 u.hfﬁl ﬂ(:/ fory”

el 4o Coret TIr. Delintely pecgl) 2"

* Linguist Signatura m\) \30«)\2

Completed by:
Name: QDKan.e, [_ [ee, Rank CPT Unit Delta Bﬁ\‘/ﬂ’& 3 B (Agy) 4 A04e.
Section: Location: Phone#: 582-704/

E-mall: daniel. leedG) ppS. dermy.mil Date :_Z03mVeg

Please retum to the Titan Supervisor for your unit.
Reviewed by: Titan Supv _ DSMO COR
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s}p

CUSTOMER SURVEY
Titan Linguist Evaluation

Name of linguist: A\_W\M..\k% QGUR
Ciassrﬁcaiaon (Cﬂieg@fy’i 2 3) _LPenod Ratedmem ﬁ!g& to

Altitude™™

Appearance

Puncluality

English Skills

Team Work

Professionalism -

Overall

2. Descnbe the type of translation duties performed in support of the mission;
Gl ﬂntir‘iﬁfu e ﬂ”m'huﬂf =% Jerued Ay it ff}m ocatsd (arsaapolonog ond 5
'<ﬂan§¢(CC9 ?quu_l v!- Ff
:C»J‘G_ulqcnc_a © Rroed A3 E*'HL peofi G e ool L Ci 1L<n4{ /C(EHK\ 140 ot ("-"’/_".

3. Performance Comments (Clarify /Justify Ratings not identified as Satisfactory):
Unpotded . Taans paepmbe p l)nqao fenddle /Aufﬂ/ﬂ, and clarachh /-

4. Optional Additional Comments (Recommendations [ Issues / Problems} :

~ Linguist Signature: &\Mc&&ib \Eou\:e,

Completed by:
Name: ﬁﬂ ?—( fewnn Rank _ (/¢ Unit: HQ Te20 M3
Section: Cpaanand: Location: £28 {Lid<uiy Phone #
E-mail: Sitiva-fa ijyﬂﬂ*?y;r\« g Date Prépared: __/ fei ¢/

Please return to the Titan Supervisor for your unit.
Reviewed by: Titan Supv _ DSMO COR



Case 1:05-cr-00845-ERK  Document 16-6  Filed 03/26/2006 Page 20 of 20

[N SYSTEMS CORPORATION

OPERATIONAL ANALYSIS & TRAINING GROWP

CUSTOMER SURVEY
Titan Linguist Evaluation

To be completed by the POC in supported unit:

Name of linguist: L ikcl WouR
Classification {Category 1, 2, 3) _Q. _Period Rated-From ﬂ[_ﬁzg to

1. Use the following chart to rate the overall performance of the linguist:

Poor | Far | Satisfactory | Very Good &x%ei%em
Anpesrance N <
Punctuality P
English Skills X
Team Work s
Professionalism - - ) ' : Pl
Overall - e

2. Descnbe the type of translatlon duties performed in support of the mision:

/’(‘/”{T UC{_" A S ey s S D.-[ CO&-""'MU'IL ALEe c)"")"‘i. Cut {’/*’“i Ly C‘A:’"‘C'T[{“\}

/'//:/ et Lrey '(k,c) [a 78 éﬁzc/b——v Py -//L {"‘_)L'T/Gi )-.?’n/é-““.ﬂﬂﬂ, /)r.\fl 4{#{) #-/o.-ui /fs’ ,)/c/
e

3. Perfor? nce Comments r}Clanfy {Justify Ratings not :dentiﬁed 75 Satisfactory):
A"'Crf/z ![d"\ < /x.'} dv w0k A_;?! m?l.::,.

4, th:onal Addatlonai Comments (Recommendat!ons { Issues / Problems) :
/ /{_,v\o {;/./é"" : :_L 4?4/)//10,;,\5 ,/.L '/.'é, ﬂg""J et /4::&"/ é—{"’/‘) Cféf@.- .’4—‘: /ﬁ;/»é)fj

/” 9‘*/miﬂ/s*w 2 TH »&/ o, for ijﬁ" wris  Aoyhe A gl
7 - i

Linguist Signature: m \&o«)\é.

Completed by:

Name: Aouv/_ A / /! //s s Rank: /e 7~ 2 unit K2 56
Section: _ <% Location: Ty Sl K. r}mf Phone #:
E-mail: _4e0/0, ~7e0s ;c-@ds. Gr . (4 DatePrepared: /2 Lef DS

Please retum to the Titan Supervisor for your unit.
Reviewed by: Titan Supv DSMO COR



